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Scenario 1: This Workbook illustrates a comprehensive retirement plan for Alan and Jordan Westbrook, both age 45.
It involves only their current assets and benefits included its expected growth. There is not sufficient liquid assets to
maintain their desired level of cash flow starting at age 76.

Scenario 2: This involves adding values realized by downsizing their home at age 65 to the numbers in Scenario 1 in
order to release assets to support their retirement income goals. There is not sufficient liquid assets to maintain their
desired level of cash flow starting at age 79.

Scenario 3: This involves adding the values of a Controlled Executive Bonus Plan granted by Alan’s employer to the
numbers in Scenario 1. There are more than sufficient assets to maintain their desired level of cash flow starting until
age 95, the last age illustrated. Liquid assets at 95 total $5.3 million which means there is more than sufficient cash
flow available should their lives extend well past age 95.

Comparison 1: This compares all three Scenarios.

Important Note #1: Special plan documentation is required to support a Controlled Executive Bonus Plan.
InsMark’s Cloud-Based Documents On A Disk™ (“DOD”) contains comprehensive sets of specimen documents
for the Controlled Executive Bonus Plan in the Key Employee Benefit Plans section of documents. If you are not
licensed for DOD and would like more information, go to http://www.documentsonadisk.com. If you are licensed for
DOD, you can access the document sets by signing in at www.insmark.com.

Important Note #2: The hypothetical life insurance illustrations assume the nonguaranteed values shown
continue in all years. This is not likely, and actual results may be more or less favorable. Actual illustrations are
not valid unless accompanied by a basic illustration from the issuing life insurance company.
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